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Personal writing 1: based on chapter 3
Attitude comprises emotions, beliefs, and behaviours towards a person, object or even an event. In most cases, attitude arises as a result of someone's experience in life, and it can influence someone's behaviors. Perception is the process of recognizing, interpreting and responding to sensory information within our environment and how we use it to facilitate interaction with the environment. Attribution theory explains how social perceivers use the information they have gathered to give out underlying explanation of an event. This theory analyses the information collected and how it can be combined to form a final judgement. According to Susanty & Miradipta (2013), an attitude greatly impacts someone's perception because it's made up of emotions and behaviors. People perceive according to their attitudes; if they have a negative attitude, likely, they will also have the perception of another person, object or environment. Attribution theory elaborates how people explain a particular event, a person or an object based on how they perceive it. All three terms have a close relationship to each other, particularly when explaining human development. 
In the workplace, attitude comprises many factors that employees bring at work, including their pattern of thought, how they look at the working environment, their colleagues and bosses (Shahab & Nisa, 2014). When employees report to their working station, their attitude affects their working performance because it influences their morale. However, the effect can either be positive or negative; workers with positive attitudes are likely to be more productive than those with a negative attitude towards the workplace. I have worked in one of the contract packaging companies in Minnesota as a dispatch clerk. I was assigned the duty with three other colleagues, and our role was to schedule transportation and track the drivers on delivery. One of our colleagues received a high rating from the general manager because he never produced errors while on duty than how we used to do. However, after a while, he was promoted to be the technical manager. We felt like there was an aspect of the "Halo effect" because other managers also gave him the same rating. The general manager likely inflated other ratings, and that's how he got promoted to the top level.
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